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" 'ABSTRACT ' : o
‘ ' Career guidance holds a significant place in
secondary education today. Many of today's generation are no longer
motivated by extrinsic rewards alone, consequently educators must
harness a higher level of ne€ds in order to work constructively .with
today's youth. Theré must be more ‘maximizing of human potential,
vhich is possible through career guidance and development, In a ,
society that is in a constant state of flux (due to such factors as
. tegghnological ‘advances and changing social roles), career guidance
must (1) fulfill the need that youth and adults have for reliable and
valid informatior about educational and vocational possibilities, (2) ’
‘help parents and teachers understand information about students? :
various characteristics, ‘including assets and weaknesses, and (3)
airéqt;;sé of new research and practices in guidance and counseling.
Career guidance,can take place 'in all settings; however the school
environment is of particular importance. Career education can easily,
be-'infused intd the curriculum, with career guidance taking place
through use of the printed word, audio and andio-visual media,, and
: throiugh experience. Also guidance personnel, ‘including both
.+ professional workers and support personnel should be responsible for
providing the human aspect of the occiupational decisionmakin process -
and should consider personal, interpersonal, and systemic factors
,influencing a counselee's use of guidance in¥ormation. Counselors are.
., accountable for the successful integration of students into the adult
world of work. With the help of career guidance activities the :
increased working marriage of industry and tk® schools bodes well for
the future. (SH) -~ : S
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“+'KFtost. Nevertheless, I am here today and delighted that [ can‘share with you some of my

" its too.expensive to be commercially exploited.
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~- - CAREER-GUIDANCE—-WHEN, WHERE AND BY WHOM?'

13

. "'S. Norman Feingold * o 7

. Distinguished participants and mémbers of this three-day Career Institute, I am de-
lighted to be here'in Sitka. I bring you greeting lorris Thompson, Commissioner

" of the Buredu of Indian Affairs, with whorh I had the pleasure of chatting in Washing;tgn,
D.C. just a few days ago. Dr. Charles Bovee and his wife are longtime friends, and this
adds to other peak experiences. When I was in high school}a number of friends and I
decided upon graduftion to go to Alaska and farm together under the Homesteading
Act. A few backed out af the very last minute and our plan never came to fruition.
One can travel only one road at a time as is so beautifully illustrated in a poem by Robert

thinking on the exceedinglNimportant subject of career guidance and its significance in \
education today. “Future to the North,” Alaska’s motto, is so very appropriate.

F

Within the past decade, a staggering number of innovations and developments in
caréer guidance methods have emerged. One search conducted in 1969 by C‘ampbell and
v Vﬁlz ‘identified approximately 2000 m§ihod3'that evolved during the si_xtiés alone. In
addition to considerable federal funding, four overlapping trends have stimulated the
generation of new methods: theoretical advancements, technological innovation, new
emphasis in counseling and guidance, and broader soéigtal changes. '

Explorer I of 1957 is as obsolete as a Model-T Ford. When I started ;.-
my first job as a psychologist, there was a question included in a standardized test of
- intelligence that asked, “Why can’t you make a silk purse out of a sow’s ear?” Fhe
person answering received a number of points based on his responsé. Today, however,
the question is no longer appropriate because the chemists have succeeded. Incidentally,

7 Let me share with you some of my experiences. over the years with thousands of
‘youtﬁh of all races, colors and creeds. We are in an-age in which all people—particularly
youth—want to do their thing and be their own person. If they will it, it need not be a
dream. ‘ : ’ ‘ ) ’

*Dr. Feingold is National Director ofB’nai B'rith Carcer and Counseling Scrvices.and President-Elect, American
Personnel and Guidance Association, This keyndte address was delivered at the Carcer Guidance Institute in Sitka,
Alaska,on February 14, 1973, sponsored by the National Alliance of Busincssm:p;Sheldan Jackson College and
Mt. Edgecumbe High School. , . o - N



P Many c:f today S generatlon are no longer matnvated by extfmsm reWard!s a‘lungﬁ Mcmey, for example,";
: may still motivate people, but not as much as'in the past.. If we. app]y Maslow’s hexrarchy of needs, the .
- trend is clearly visible. The late, well-known psychologist,.Dr.-Abrahani’ Mgslow rnamtamed ‘that each need .

, . must be satlsfled before the next hxgher one W;ll be motlvated The ﬁrst level Qf hurﬂan needs is physu:al S

money to lwe beﬁ:re other al:tl\lltles w1]l mot;vate h1m (Zlm:e physn:al n ds are met, :rnan must have hns'; A
safety needs fulfilled—health, securlty and g¢n3r31 well- bemg Man’s next highest need is social. He wants .
to be liked. by others, to socialize and to be accepted. The fourth leve] concerns a person’s selfﬂmage Here-vf& :
a-man is concerned: with his dignity and’ respect. Not only does he. want others to respect him, but he alsa
~© 'wants to respect’ hitnself. Accordmg 1o Maslow’s” hiérarchal theow, the hlghest lével of

~  fulfikment or man’s motwatlon for person:—fl growth and- self-actualization. This seams to be a prlm'ary

Y

_ thrust of tcday 5 youth - L . S e i
n o 2 S ) - 7’,' :
‘We must hamess a higher level of needs if we are to work constmctwﬂly with the Now -generation.’
« Youth have firrn .ideas of what they want from life. If there is am average for: the “Now” gezr‘leratloﬂ5 it, is,

that thay are becornmg bétter gducated more wn:lely traveled mol‘E sop}nstlcatéd and more detem‘lmed not-

’ c:nvm:mmgnt Many Gf the Dlder ganaranon are adequately motlvated at lower level needs WhllE yt:)ung people ‘

* have. almost lmmedlately jumped to_higher level rieeds. In industry.and government in vaijous parts of the

US. men in:their 30’s reach executive grade classlflcatlim It used to take a ]}fﬂtlﬂ‘le for mDst if they made
‘it at all Dne must see- the dlfferénce in the motivation for today’s youth in relation to people who have had

E g

-~ yery different expenences havmg grown up and matured in a differently orlented SQCIEE)’. . Dok

XY

e f Fur the re,cord let ‘me. 3150 relate the other side af‘ t’hé coin. There is, of ccurse a srn‘all percentage of
young people who flee from responSIbllltles or use the drug abuse route to become -non- 1nv01ved with life.
*There. has always been a part of each generation that has run away Ofthe QD DDD youth i in the u.s. W/ho

attampteﬂ sun:lde last year, 10 DOG succeeded. - : . * ‘ o

- = . H kS o

o There can be eveén more maxlmlzmg of human pOtEBtlal through career deveiapment In our soclety,
one’s role, status 3m;l function are, to a great extent, determined by the type of work one doés. /This;in turn,
influénces where one lives, who one s friends are and whom' one marnes - I agree with Dr. Herbert Otto, a
well-known psychaloglst and author, that most human beings use no more than 10-20% of their-pétential.
There are five billion plus people on this earth. If each 6ne of us tould begin to deveiop our untapped poten-
tial, not only for ourselves but also for our farmhés and society, this world could quickly be what pEOp]E

have dreamed for 50 many thousands of years o : . Ca , B . .

i

. co : - =

What can you do about it? A great deal. Each one of you is a Very Important Person and, bECdUSE
"you are concerned, a very interested person. All of you have many options that were nOt‘EVEllablE to edu-

. cated persons in generations past. The great race is between a technology that can measure time in a billienth
of a second and measure the distance of the planets thousands of light yéars away. Yeft, this same race is -
light years behind in the relationship of people bglng people-oriented and knowmg how to have people
relate to one another in justice and development of their humaneness. More schools need to change fforn
cold machines to caring institutions. Far too many pgaple are alienated by our impersonal technology; :
People are seeking immortality, yet don’t know what to:do on a fainy Sunday afternoon. New machines,
such as snow-mobiles vs. dog sleds, take over more efficiently and values get caught in the middle.

Is theré 5 méssage‘7 Let me highlight some Qf' the parame,ters that I hbpe you wil] tl{iﬁk about as you

2 |
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Ef .age in the yea;: 2000 and in pos;tmns of leadershlp and I’E;‘ﬁﬂnmblhty One daes not have to repeat that

~ the world is changmg, but let’s change it in du‘ectmns that w@ll be driented towards ‘people.’ In tms ‘way,

people will’ nq; be a,henated‘ Rather, they will have an Dppﬂftunlty to create and.contribute. Do not fear
change r fight it, or merely hope and work for the. status. -quo. On the other hand, ﬁ’amtam Jé% you, c:an /
hentage and 1dgnt|iy in an age of akenatlon in which tsc:hnalogy feeds on technclngy to the defeat of ﬁuman ’
personality. Survival has a: ‘different facus ‘in anenral vsaa print culture; What is, ‘and will be, the Effect Df
“the Lani Claim Settlement Ac:t -on m@re than 1Q0, DDD peaple who’ are ehgibls‘? The psycﬂlologmal LOFI- :

s
£ ¥

are perhaps, even greater tha’m the ECDnOﬂ“ﬂE 1mpln:atlons CoeeE . R

L o = .

c:ormtan

= .

:“Tﬂﬁa “we are abie: tn rehablhtate over 350 C)DD ha_ndlcapged perscmea- year in- the u. S T canrecali -+
“when" 1t was less than a few thousand Let’s se&k to give all: people the. chance to’ dEVElQp and grow ard . -
fulﬁll th ir human potentlal The, keys to our wcrld s futuré are young peo ople 4nd adults who can motwate
others. As mdmduals Brow tD vcrt:atlonal matumy they cdn.he | part of, rather than apart frt:im sm:xety

* lAg .E":

St:! much has to pe dcme in- all areas of our lwes and lle styles to make them more meanir gful Whether

lt. be m‘pﬁllutlon control, conservation of our patural resources, alleviation of lonelme‘ss expenenced by our ;
agmg, thg strugglée for sur\rwal in small villages,. deienoratlcn of inner cities, or elimination of- ]arga pockat,s
of pm*t:rty, -there is much to. be done. I recommend that youread “I'm O.K.,You're O.K. by Dr. Thomas -
A. Harns ThlS area of transactional psythology - may have more to offc:r tﬁaq was’ initially thought. Ac- - i
éept‘ance of others makes acceptance of .ourselves so mugh easier. We mpst respect diversity of dlffEfEnGES ¢ o
AmMOong persons. There are no two gécﬁple éxactly alike, butgvgryone can make a contribution-to society. -

All brothers and sisters are dlffﬁi‘erlt leferences are to be honcred and gherlshed nof homogemzed inan '+ -
Undifferentlated Amancamsm e . " '

LI

e .

Thése suggestlons c:ould be multlplled by many others mclu,ing how uyou cope with the c:hangmg
morals, llfe styles and needs that you and your generation nieed- fulfl led. In answafmg and acting on them
with” dédlcatlon and matunty as models for others to follow; we may f“mcl some of the answers to Aldous

Huxley s c}uestmn, “What are people for?” - . e co T o : c

I

\ - o Ed % ® -
\\ fe : = . . ¥

In 'Israél I saw severely retayded youth and adults packmg¢1trus fruit W1th more care dncLLongc;entlous=
ness than people who have more skill and abilities. In the awgsome tlmmg of our‘*physmal universe, there is
1 unique: pla e for everyoné Fo;us on "the prcblem This is the Amerlcan way—the way we.defeated polm
:pllt the atomy,” built polaris Submafmes and will_ ulhmatelg cure c%c;r’ It i thE only way we will rid
surselves of pgckets of. pollution;’ poverty, and give chlldren the mght to read or become more. ‘peeple-
sriented. We khow from experience that when we contribute }nanpawr:f resgurcas; human comprsﬁgnsmn

n

?Dopefatlon and imaginative “know-how” to the most cgmplex of pmbl«:ms we can f‘ind and apply a relsvant A

olution. = L . , . . (\ T L =

¥ Let’s lopk- :at some techmcal innovations likely tc: occur w1th1n th& next twenty years, accordmg tG—
iahn and Wemer in ihexr book “The Yéar ZDDD” — o . .

&t

L] Extenswe and intensive aworldwn:le use of hlgh altitude cameras for mapplng, prg@pectmg, census,

land use, and geologmﬁl mvestlgatlons - : . .

., More extensive use of human organ transplantation.

P

& L) 1

. Extgnswe use of Lyhorg tﬂchmques [

or other components). ) e
-7 - R B"‘l‘ ' ,_-.'é'-.

mical aids or substitutes for human organs, senses, limbs

Q
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L Let s stretch our minds with the followmg’ data:

R Human “hlbt:matmn \ crver shart permds fm" m’%du:al pm’pasgs
' ! o . -, S N .
(fapablli‘ty ta chc)ose tha sex c:xf unbarn ch:ldren CLoobe T SRR _"' s

e General and substaf;tl_

-

tlan-: L

. . C e %

i N e ]

Greater use afundargmund bulldlﬁgg} " r N R R

= gz - R . H

° Practii':al farg&scale desalini;zaiion,

_g-{i Stlmulsted planned and _perhaps, prc:grammed dreams. : . o . N ,

" = = - ) ie

mommrmg, and contrc:l o .

n - = . CR . . . ¥ . .

.. NEW methbds for’ rapxd languagé teachmg 7 o oo
- . s _' # . . R

Stephen H Dole ma detalled mathematmai analys:s for the Rand C‘orporatlon estlrnatad that there are
roug,hly, 600,000, 000. habltab]e planets in our galaxy. Shklovski and Sagan in their book, Intelllgem Lle In

lthe Universe, ﬁcmc]ude that ‘the numb§r of ¢ivilizations substantially in advance of our own appear- to. be

qﬁ#
between’ 50,000 4and -one: million. The average d;stance bﬂtwaan technical civilizations is between a few

£

h_undn:d and about a thDusand hgh,t years. o .

" On March 1972 man mmatsd his first déhbarate ~attempt to c;ommumcate w:th intelligent hfe else-

’\vhere in this universe. The Pioneer 10 spacecrafg encountered Jupiter in December of 1973. The grav:taﬁ
tional sling of Jupiter caused Pioneer 10 to be the first man- -made object to leave the solar system. Most

v‘s:ogmgant “of the implications, NASA attached a plaque to Pioneer 10 which will relate to any intelligent

.- species who may find it detalls about tha spacecraft and lts launching as well as mformatlon about the nature

'

of its bu;lders o : v

T

What kind of person do we ﬂe:ed with these evolving; accaleratmg tec:hnologu:al uhanges and probably

" many more 'complex ones as we detectextra- -terrestial civilizations? Again, it seems that they must be people

Q

ERIC

Aruitoxt provided by Eic:

who care about others in depth, rather than the present materialistic orientation. The initials GNP can
méan "Gross’ Natmnal Pleasure rather than Gross National Product. Loving is another way. of hvmg Adjust-
ment to Lhangmg values is 4 race between fu}ﬁther' human alienation and the realization that we are all on

the planet Earth @gethe:r least as we move from villages to cities; and on to other planets, we should
realize that pwg are all part of a great’ whole one that is far greater than the sum of its parts.

Ina society that is in a constant 'state c:f flux, what should be the role of career guidance? As one of its
strong thrusts, career gmdancg must fulfill the need that youth and adults have for reliable and valid infor-

mation about educational and “vocational possibilities. It must help pdrents and teachers unders@’mfor—
mation about students” various characteristics, including assets and weaknesses, and direct” use new re-

search and practices in gu:dance and counselmg "Too often, development, of career information resources

has be_;n de-emphasized as othér guidance or ccunselmg activities fappear more exotjc am:l challenging.

Wi




E

s 7 - . . : ]

: Ijeverth&leési a changing, technological society that makes information re]i*fabférand valid veday

ni = v

/

tomorrow ‘makes ‘career information resource: development, use and theory even mor important in the
counseling process. ' » - 7 e , S

s

' While'career guidance has existed for many decades, career education appears to b
velopment process directly into the total educational precess with increasing relevance and commitment.
In order to integrate cafeep development into the schools, we must know more about tl e relationship of
career development, achievement, self-concepts and psychological processex,to different structures. ’

" Career education.integrates learning about self and skill develéprﬁéﬁtwith the economic sector. Learn-

‘and obsolete

1ild” the career de- ~

e

ingin this context ocours in both formaland informal situations that motivate the learner through direct ex-

_perience with the world of work. .Career education recogriizes that students need more than vicarious ex-
perience and concept formation in critical decision .areas. They must be prepared and equipped to decide
 whether to pursue a joh, seek f"@*ther educatio;ig or choose some equitable combination. Career education -
seeks to provide a new basis for this task. - ' ' 3 o ‘ '

i

¥ o . . : . . R ]
& = ot

Career guidance programs often begin in the earliest grades, kindergarten to six, as career awareness

experiences, and then develop into programs which focus on career exploration in the middle years (Grades
7 through 9), career preparation at the senior high level (Grades 10 through 12). Career guidance may take

place in all settings—the home, schools, prison, on board ship, factories and even in‘Sky Lab.
' Ms{ remarks herein are limited primarily to the changing role of junior ind senior hlgh schools in pro:
viding the “when, where, and by whom" &f career guidance. Other research and demonstration areas will

=

also be touched on as they relate to-the cutting edge of career guidance. * .

= L]

o 7 . - o ) . ) ) ) " - . o

Decisions result from information arid accurate perception. Career guidance is a facet of education for

decision-making. Because of the importance of career information, some of the recent findings on infor-
_mation systemis are pertinent. ' v ' ' ’

L3

3,

areer Guidance Resources as a Sub-Systemof Information Systems B N
A Sources as =22 naon > = - ;
. Underlying the development M¥nfarmation systems is the basic assumption ;hgi}ﬁ:itgple havd reliable
and valid information,.their fungtioning amd performance will imprové. In order t6“insure these Qutégjlie'si
it is important to be aware of, and help interpret to:others, factors that influence constructive use of such
information. The.extent to.which users will benefit from information is influenced by personal, interpersonal

C

and systemic factors: ' . _ .

Personal Factors _ T .

® When needs are not being satisfied, people will be more responsive to information about possiblt
change.! Unlé;sépang fe;sogniz;s the way in which information may meet some current needs, he
will not be motivated to seek or-use it. Career guidance programs must be deyelopéd in such a way

# . that the individual recognizes a need for vocationgl planning. o \

P

® Persons tend to distort new information in order to maintain their self-image.? .If a studerit holds
a negative self-image, information indicating he has ability to do-college work will have little impact
because of the tendency to réject inconsistent information. Dissemination activities need to be ,
accompanied by the opportunity to integratg the infgrmation obtained by the user with his self-
concept. : . . : . . )

Q
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e Indmﬂuals tend to avmd mfnrmatmn that is cc;ntrary toa décxsmn that has a]resdy been made

They tend -to seek only that. wh h is suppmtlve T}ms, it is u’npartant ta pmwde career gu;:lance ) '

_ prior to dec;smn—mﬂcmg‘

Imfhwdua]s may. be rnm-a mllmg to c:ans:der mntradlct ’ry mfarmatmn fn:)m non—humaﬂ'saurces

{ c%'reqmre no cnrnmumcatmn w1th chers 4 o b
- . . R

-

) Inierp%rsnnal Factnrs :

its bemg perfarmed 6 Thus career gmdance rnust be pfesentecl in a way that ig
cthe:w:se it will not*be accepteﬂ - T S

!‘} The Wcﬂdréf Work v IR oo P :
. N

[ WhllE career gmdance mcludes helpmg the Faunselee bec:ums aware f.if his mterests perspnality,
and abilities, ‘including declsmn-makmg, ‘knowledge of ﬁccupatmns vocations and-#mployment

- opportunities, my thrust in this career guidance institute is on increasing, knowledge of the world

- of work. It 15 in this area that c:gnent career caunselmg is weakest.

#' A new Dcculaatmns and career box score quegtmnnalre developed by two colleagues and myself was

"1 recently reléased.” aPre-testmg of this instrument with thousands of young people in Grades 7 to ,

12 indicated that not Dnly% there misinformation aboutcareers, but: alsﬂ a lack of career mf‘ar—
. mdtidén in the demsmn -making process c:f ycmng people.

.The world of wc::rk is the central focus of career education. Self‘ -knowledge remains exc&':dmgly

‘important. , Mast counselors, however, have received more training in psycho-social aspects of

guidajlce than ip career information and selective job placement.
¥ . ‘ : =

S sterr 1(; Eiactx:rs i

sy:stem but 50 be able to give feedback on the usafulness af the system, 8 Many systems have
failed because of insufficient feedback. Counselors should actively seek student reactions and’
suggestions in order for appropriate modifications to be made. It might create a more iividely
‘used system or career information fesqurce If students are directly involved during tha planning
stage, a more w:dely used system rmght reaylt .

Inft:)rmatmn systems should be a:fesxgned I'LEB only to disseminate information but also tb assist the
user in learping about its effective use. 9 "IThe counselor must help’ students leam how to use the
system and the mfan‘natmn it suppheg in. éemsxﬁn—makmg :

In some’ cases, caunselt:xrs may%%lp desxgﬂ systems with self—mstruc:tmnal elements which cak help
students use mformatn:m effectively. -

+ @ The way information is presented must be geared to the needs, vocabulary and characteristics of
the intended user:gmup'm In genera] a combination-of media or information transmission
“mechgnisms is more effective than any one used smgly 11 Counselors can help system deslgners
uyz;tand the characteristics of the students who will be using it.

5
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When is Cgtenguidant;:etg;Qw’ﬂed?, ST S L

Cﬁicﬁﬁim needs fp be related Yo réalistic dail,¥ living at home and work. Career education can easily
_be infustd into the curriculum. A curriculum can, agd does, convey values and heritage. The three r's—

reading, ‘riting and ’rithmetic—are communication tod}5, not just'for white collar and college jobs but even
'steremypégl g,la;ni:mr jobs. Agrﬂplaﬁé, automobile and boat mechanics are involved in reading blue prints and
 diréctions, as are fishermen and people in construction work who must calculate materials needed and costs,
order parts, and send bills. -The nursing- assistant, seamstress and beautician also rieed to read instructions.
-and make calculations. Thezu@al‘f:‘lﬁsg relationship between academic subjects and careers has been diluted
in recent years. ‘Students.need to be aware of the daily use of basic communication tools in the. world of
work and leisure. All school subjects haye relevance to the world of work: Youth do not see the relation,
however, unless they are taught'in®n appropriate manner. oo '
: e . / .

Whe;eﬁljéesﬁ(:a;eer Guidance Take Place? S

Printed Word

e Pamphlets’;*boéks; career briefs and cartoon booklets—you-can develop your own library of career
~  briefs. ac;gé\irdiﬂg to an approved .guidance outline Suggested by NVGA, Content and read-
ability- level'should be based on the needs of the population for which materials are intended.
The readability level of millions of our citizens is at the cartoon level, yet many cartoons are at a

v reading level too difficult for them to understand. BBCCS career briefs and pamphlets, for ex-
‘ ample, are based on needs expressed by clients and on _résearch"initiat_zed for our client population. '
For indigenous’ career leaders, your state guidance office may have to help write career briefs.
"/® Posters can be eye-catchers, carrying obyious as well as subtle messages. '

® Reprints of career briefs. R

, ® Research and reports—there is a need for more research as well as the assurance that reports are

- readable and data are easily understood. o : : . r
® Job reports and emplayment surveys, Social Security —some of the best in the country are free
_(e.g., local Department of Labor, state agendies.) .-

® Career Corner column in newspapers and magazines. (Joyce Lain Kennedy’s column, for example,
appears in approximately 75 papers.) ’ ) '
® Career crossword puzzles.

- . L
¥

® Tests about career and occupational infcrnigtion,
® Exhibits o

Career indices—there are 75 different ongs. (BBCCS has published a Gglde to Indexes as a.~
Q\ Resource to Occupations and Careers which lists career and related indices.) *

[ %

Career magazines—in Canada every high school student receives a career magazinei

Newslettersfingluding guidance newsletters issued by state departments of publi¢ instruction.

® Trade and career magazinds—are excellent sources, Far too often, they are not used toethe extent

’ they might be. _ . i

® Mobile libraries—that have books on ¢areers and other related subjects.

/

- - 7 . : /
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] Career logs A ,ﬁ

2 "eer autcbmgf;aphles . L

LY Cumgulum mnovatmns thaf shcrw the relétlorlshlp betwgen subjects taught,and theiwc;rld of work

* These changes rnust be viewed as a process, not an event,
-7

D‘Each type of printed media can also be made availabie in brajlle If -not- avallable cammerc:lailly,
Volunteers might be located to translate material. For.example, Careers i in Exotic Occupations is'
~available in- l;_gijle and talking books. The Library of Congress mamtams a section for: develc:vpmg
: :!and dlssemmﬁmg materials for the handxcapped Inferma.t;on abaut this freg service may be ob-
~ tained from the lerary of Cong,ress, Washington, D-C 2(‘3559 ‘ .

. -+ ® Life career games. . -

~ & Programmed instru«:tioﬁal‘manua’ls on careefs. - e

e C‘aithode ray tube terminals of computer systems. _ A
= E B B . .

- @ Cateer Exposition e.mp”layers and amployees at the management lsvel show mstenals from their

career fields and are available to answer questxons from young people :

LB Movmg phatograph gareer exhibits.

" ® Reports from school placemsnt officers.

. Mob;le career planes Or vans,

] Adult Career Education rﬁateﬁals

. ® Reglonal C‘areer mformatlcm centers where area schouls provn:la mput In thls way one center
contains information helpful to all SChDO]S in a large: area. _ .

® College alumm newsletters or magazines.

® The Natmnal Laboratory for the- Advancement of Fdx,matlon c/o Aerospace Education Founda- -
tion, 1750 Pennsylvania Avenue, N.W., Washington, D.C. 20017, has a number of instructiona}

" system packages in the areagof career education. They may be used’ in their present form or -
adapted to fit instructional needs in the" following curriculum aréas; automotwe and apphed
mechanics, service mechanic, nurse’s aide, food inspector, structural engineer, building engineer,

bu;lcﬁng maintenance, appréntice carpenter. These are all graded and validated for the U.S. so far
as there are criteria, Reference systems and materials-are available on site at the training centers
havmg support from the U.S. Office of Education. AH printed material, mcludmg textbooks and
- workbooks are available in hard copy oron high resolutmn microfiche. A list of eqmpment essen-
tial to presentation of such a course is also available. Audio- -visudl materials avallablhty summaries

which give titles and sources for each system are included. - '

® CONGRESSIONAL RECORD Lontams a wealth of educational am:l career information.

‘® Career scrapbooks. . . _ . ' : -
" i, < - 9 ' : ’ ' ’ : .
Audio and Audio-Visual Media . ; C .

® Recordings. - S . A

® Tapes” - . ~

. -! ) St “& -. ) - = : = * L I N
i + ® Speakers—experts, peers, students, efc. . , . vy T
. G : ] . * i : . . °
-8 4 e




fa"

_;- ‘Songs, rhymes, jingles related 1o careers. -

k.

e Rélg-giaymg‘ o

. '® Careér charades.

e Wha\t’é My Line and I've (?Qt a Se

® Non-sstructured talks about careers:

wAﬁ,LEsaymntests—gra],‘«‘WhgtDﬁIWant taDaTEﬁ Years ‘me Naw'?”“‘“‘*‘ B

Group sessions discussing careers.
:School caréer announcements.
experts. An excellent counseling service conducted

_Telephégle career conferences. conducted by
» Rhode Island. This telephoste ‘career counseling finds its -

by phone is headquartered in Providence

' uﬁgm in\the Hot Lines services.

Courses on 'occupations.
Career clubs. - ,
Hpi;b_igs,;" Girl Scouts, Boy Scouts, etc.
‘Diécus‘siaﬁ}pf career logy.

Case hjstgrigs | 7

:Cafee: Hot Lme, telephone.” , _ 7
Film strips, film slide casét'teg;, motion pictures, video tapes and Gthéf éﬁéié&isualmateriglsﬁ '

" Legitimate theatre. a o
C@mputEEi ' !

_ Mn:rofilm amd.microfiche.
Overhead tra!ﬂs;jareniz_ies.

_Mdbile career vans—air and truck. Excellent information is available from the Blue Hills Vocational
Technical School, 100 Randolph Street, Canton, Massachusetts 02021. ,

cord Center, Washington, D.C. 20409,
n on the most appropriate audio-visual
ials. This Center also serves educational
neral public. :

National Audio-Visual Center, National Archives and Re
This center serves all counselors by -furnishing informatio
nmaterials listed with the Center by agenciés selling miter
instructors, business and industry, governiment and the ge
' . o e : '
' Career encounter groupi
Family career conferences. A
Spot recruitment ads on TV and radio.

Statewide educational TV coverage such as Indiana has ir which career and job information is

cooperative exchange of information might also be developed.



[ 2. -~ E N = =
l Actual experlence Dn the _u::b for sc:hcml crecht Fc}r example buﬂdmg trades studernts&rn soma
® Part—tlme and sumrnerjctbs B - f Lo e -
il ~ . = .- T - . ‘ Pl
. L}t’ﬂluﬁteer e:-:penerlce ‘e.g, :a,ndy stﬁpers : - ‘ M £ o P

S -. Pﬁarapmf‘essmnal and pfe-prafessmnal wc:rk

! In Ecm‘mmms ar agcupatlﬁns cnurses students may buy, ancl sell thEu own’ stcu:k At the same
L tlme they g%an learn abgut the cnmpames and mbs Within them» S e -
-t ® J u:ugr At;hlfvement prggrams in whlch yguth ape’rata their own Eusmess '
L Cooperatwe education pn;igrams I 7
i i‘(i‘c:xoperatlye[,worksstudy programsg,, - * ‘ L L )
_® Simulated \+urk' experience-i o Lo R
e School placement senm:e:s ’ . ) 3 : :
1 L3 Canference£ with resource pegple mtsderately successﬁ;l and happy w1th thelr mbs; . -
A Artandscupturecareershows S :‘1 . N ‘!
® Field trips followed up by a‘day ;:irffﬂﬂr; on the jébét_éelf.__  § : S E S .
' o .Péﬁtt)mine,s’-dérr;onstratiﬂgidiffgrent jobs and c:a:éérs. . ' : o -\
® Career pdstLr"s devmed by Y!Duth; | o ) ' |

'Y Dec:ismn—makmg expenenceg ) ‘ v . _ ] ) : "o o

_9 JMmcs in which students lea% how to write a resume a lette,r of apphcatlcm and present

‘ thernsdl.es in an mterwew . :

. Discussions of cluster 1derxt1f1cat10n thrmugh exarﬂmatmn of thase éceupatmns which have smular

' cDmpetency requirements. . : . : R _ ) - LT

. ® Peer C’Dunseihng. - 7 )

L] Directed‘chﬁﬁatinnal experience.

® Career edugatiim student feamsi ! -

Y In!semée career educgtiaﬁ'i . , [ T )

. Vigit work; areazccnstruc.zt a scale models : - : : . o -
® Creaté a élagram showing various: Dgcupatlé“ns in ycrur cc:mrnuimty and the mter—rslatu:ns w1th
one another. “ s : . o . '

o Make or jfeata a saleable pmduct that can be sald to the public (baok ¢overs, bo«:.\k m:}:ks etc)
Keep careful acc:aunt of money spent and dollars earned. : .

' ® National Alliance DF Businessmen ngmm Gold program Small business for ynuth program.
Youth mcxtlvatmn task fmrce lemg witnesses. Cc:llege clusters. . : oL
) Portable conference telephcmei USE speciahstsj near and far. -
e T o A [ ‘;, " > .
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§"which make or them to perfcsrm in a'real work
. settmg Slmu]ated wcrrk Eipenencﬁs Gan allc:w students to experunent w;th a ﬁumbﬂr Qf dlfferent
_(. types of nccu’pétlons thus” bmadenmg their’ QCCUP&t]D"&lﬂSpEétlﬂﬂS L 3

. Trammg pennds Eesearch by thc; Pubhr:‘SchDle of Washmgmn, ;D C/ shaws that fa;:ulty frﬂl‘ﬂ
! the schtml system can- bemme trainers in career- edgcatmn: after a Shcrt but mtenslvg trammg :

L = - ® - - - ST
. PR

" period” | - S R T
. s ¥ : RS : . ’ : : .
The value crf work expermnce some{awes is contammated iﬁcause of the negatlvg feeimgs expressed by
those employed in the work settmg Isit wmg» for students to’be expﬂsed to the negative feelings of work-

et}"’ It’s a fact of job choice that some Jobs seem to be’ negat;ve in their effect on the wDi‘ker, why shouldn’t

2 students be\*awafe of this befare they make tﬁElr c:hmces" A WL,
- X B ! E (. . Z T - =
f‘By Wlbrn s Career Guldan:e vaxded"’ Gmdan:e Personne] Includmg Both meessxbnai Worl{efs  and Sup—
port Persnn‘*l : o PR Co . L S
————— W A ) . e , -‘; : \B o _
S | Counselees should be able to view c:‘nunselors and Suppol't pEfSDnnel as a Fl(:h sngrce of ::areer in-,
farmatmn and for reférral to approprlate resources o L T, :

R . ~ : P

. ® Counsélor must ba an expert on the changmg world gf"%ﬂrk in terms Gf the globaLplctur& andin .

certain wark areas. The .emerging, role in many ‘private agencles is that_ professmnal staff havea -

: global apf;)rﬂa(:h to- énunselmg, but SpEGlallZE in certam areas, such as student ald prafessmnal
. mbs, blue collar;obs etc. . = o : : g . -

-

b Gmdance coqnselcf 5 l'C!lE is tcrhe]p dewse ;nformatlon systems use thél‘n and serve as a hnkage bas
tween mfc:rrnatn:m system and students they counsel, : .
[ T ' =
® Counselors need world of WOrk experience much more than merely teaching experience.. _How -
" many difféerént jobs have you perfgrmed in your lifetime? (Your speaker ha¢ had thlrty) Such
experience can be gained during summers sabbatical, m-ser\gee training, released time, C)ne of
the best plans known to your speaker ls‘that of the McCormick Plan'in Baltimore, Here, students
. have l‘he option of working during the school.year and summers at McCormick and C‘ompany of -
Ce -Baltjmure Marylan? The same. holds true for teachers. The needs of. mdustry have an effect on
what the teacher teaches Eounselgrs and feachers and industrial personnel work together for their
o clients-and vice versa. Good EQTHTTIUDIE‘SHOH is the net rESLilt We used to stress job stability and
= ., -toavoidjob hoppmg Today, the p..,rsnn ‘who wants to move up the ladder expects job and chalE
L thanges as part and’ parcel Df his carﬁr . - . .
) ® Counselors must knaw how to use data ‘banks or where to refer students to appmpnate rgsources
This mcludes human regaurc;es and all those related to gpprﬂprlate media. :

= =

-

® Counselors. should have a working krmwledge of the various volumes of the DgTIDNART’ OF "
GCCUPATIDPTAL TITLES ' i

o120 T
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Career guldance requires that the Lounselor be aware of' the ¢ mumty into w’hlch the student w111 g0

" when he leaves school— -what w111 thf.z emplayment commumty demand of the student—what skills will he/she,
need toobtain employment and femain employed; .how does the studént learn of employer’ reqmrements and
rélate his own interests, personalltyi and abilities to job availability in ‘his own area or at a distance.”.Coun-

- selors can dlso help create jobs by showing career needs. Career gmdance is.of even geatér priority bec:ause A

- the mobility of people in the U.s: tgday is greater than ever in our h;story e S

= Y

e C‘ounselors can become as knowLedgcable of the wcar]d of work as they have been &6f the w:;:rld of hlgher
education. They can- prepare students to enter jobs or non- tradltlonal post secondary educatlcm 5u1ted to a’

_I L 2

wide vanety of careers and life styles ' .

“wor]d of wt}rk Caresr gundance shoyld be a dally 1ntegrdted part of thz x:urru;ulum through rclatmg st.:hool
- tasks to relevant job skills. A wide variety of human and material resources are noted as dissémination
. media. The mc:reased working marriage of industry and. thz: schools such as that stlmulated by the National -

Alham:e af Busmessmen bodes well for the future. .

. ’ \
° .
= R R . - . .. ! E
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